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GRIEVANCE REDRESSAL POLICY

The Grievance Redressal Cell of Guru Nanak College (GNC’s GRC) persistently works on to
improve its service rules, standards and capabilities. It deals with the legitimate expectations of
~ the faculty members and students, for an immediate and effective service. The Cell anticipates
from its officers and employees to uphold truthfulness and transparency in their service to Staff
and Students. A Grievance is a complaint or a strong feeling for an unfairly treatment. Such
displeasures, if left unaddressed and unsolved, could end up with anger which spoils the image
of the institution. Therefore, the members of the Cell are constantly insisted to take an
instantaneous action to solve the Grievances of the students and staff, within the prescribed

framework of GNC’s guidelines and the terms of the policy.

OBJECTIVES

e To evolve an organizational framework to resolve the Grievances of Students and Staff

e To provide an immediate access to both Staff and Students, for their Grievances to be
redressed.

e To enlighten the duties and responsibilities of Students and Staff

e To maintain healthy interactions with Students and staff to obtain their expectations
regarding academic and administrative process

e To identify general flaws and find suitable solution in the design and administration of
various general insurance products

e To introduce a monitoring system to supervise the functioning of the Grievance Redressal

Policy
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STUDENT-STAFF FOCUS

e Grievance Redressal Mechanism concerns on identifying the Grievances and their
elucidation

e Members of the Cell meet regularly to offer opinions and suggestions on academic and
administrative standards and services

e GNC’s GRC tries to improve its service including the suggestions obtained from the
Students and Staff

e GRC takes feasible efforts to abide by and enforce UGC regulations in all its operations.

e GRC tries with all possible measures to abide by the Code of Conduct approved by GNC.

e Efforts are taken to leverage Information Technology for providing an easy platform to
the Students and Staff to lodge grievances, to track the status of grievances, to enlighten
them on claims procedures, to provide access to information on whom to contact and to

enhance academic and administrative standards and services.

RESPONSIBILITY FOR REDRESSAL
The ultimate résponsibility for Grievance Redressal rests with Grievance Committee specially
constituted under UGC regulations, for resolution of Grievances. The Committee expects that

Grievance Redressal be time bound and result oriented.

DOCUMENTING GRIEVANCES
The Grievance Redressal Machinery starts with a proper decimation protocol.
A Grievance is defined as any communication that expresses dissatisfaction about an action or

lack of action or about the standard of service / deficiency of service of a¢ademie or

administrative nature of GNC’s GRC.
PRINCIPAL
GURU NANAK COLLEGE (AUTONOMOUS)
GURU NANAK SALAI, VELACHERY
CHENNAI-600 042

Registered Office : Guru Nanak Educational Society® Old Regn No: S.N0.178/70 New Regn No: S.N0.636 of 2019
Administrative Block, Guru Nanak College Campus,
New No.161, Old No.53, Guru Nanak Salal, Velachery, Chennai-600 042.
Phone : 22552080 Email : gnccao@gmail.com / gnesvelachery2015@gmail.com



GURU NANAK COLLEGE
(AUTONOMOUS)

Guru Nanak Salai, Velachery, Chennai - 42 o e ol s
Affiliated to the University of Madras Fax  : (044) 2244 7373

Re -Accredited @ ‘A Grade' by NAAC ® Email : principal@gurunanakcollege.edu.in
A Unit of Guru Nanak Educational Society Web :www.gurunanakcollege.edu.in

Office : 2245 1746 / 2244 4621

Sardar Rajinder Singh Bhasin Sardar Manjit Singh Nayar Dr. M.G. Ragunathan m.sc.M.phil.,Ph.D.,PGDESD
President General Secretary & Correspondent Principal

Thus, any complaints, as defined above-written, verbal or digital-shall be recorded in the
Grievance system. Immediately on receipt of any Grievance, the Office concerned shall send
a written communication to the appellant (the person who lodges the Grievance with the GRC),
stating the following:
a) Acknowledging his/her communication
b) The name, address, email id and Phone number of the authority to whom the
Grievance has been forwarded (incase the Grievance relates to another office)
c) The name, address, email id and Phone number of the authority to whom the
Complainant could escalate the matter if his Grievance is not redressed within the

specified time frame or if he/she is not satisfied with the action taken.

STRUCTURE OF GRIEVANCE REDRESSAL MECHANISM:

The Grievance Redressal machinery for aggrieved students would be constituted and working

exactly as per the UGC guidelines vide UGC (Grievance Redressal) Regulations 2012.

Any grievance of the students relating to academic and non-academic matters will be directly
represented to the Principal or Dean, Student Affairs as and when required. It is applicable to
the grievances of staff members both Teaching and Non-Teaching also. The grievances may
be routed to the Principal or Dean, Student Affairs through various Heads of Departments. The
Office Superintendent will be approached for getting the notifications, Government Orders,
procedures and rules relating to the issues that were represented for redressal. A nominee from
the Student Council is also included in the grievance redressal committee.  The Heads of
Departments will be informed about the findings of the enquiry and the further proceedings

about the issues.
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Dean, Student Affairs is the In-charge of Public Information office (RTI), Anti Ragging

Committee, Anti Sexual Harassment Committee, and Grievance Redressal Committee. Hence an

efficient network system by the Grievance Redressal Mechanism in Guru Nanak College is

ensured to the students to find the solutions to all of their grievances.

GRIEVANCE REDRESSAL MECHANISM

Principal

one
Superintendent

: Répresentaﬁve‘ :
idnmRaa GURUN

L

ANAK COLLEGE [AUTONOD::‘(;US)
GURU NANAK SALA], VELACHE

CHENNAI-600 042

Registered Office : Guru Nanak Educational Society® Old Regn No: S.No0.178/70 New Regn No: S.N0.636 of 2019

Administrative Block, Guru Nanak College Campus,
New No.161, Old No.53, Guru Nanak Salai, Velachery, Chennai-600 042.
Phone : 22552080 Email : gnccao@gmail.com / gnesvelachery2015@gmail.com



MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
enployees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TRGS).—=In excrcise of the powers conferred by clause (3) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Comumission hereby miakes the following regulations, namely:«
Short title, application and commencement.—() These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.
() They shall apply toall higher educational institations in India.

(3)  They shall come into force on the date of their publication in the Official Gazette.

. Definitions.~In these regulations, unless the context otherwise requires,

(1) "aggrieved woman” means in relation (o work place, a woman of any age whether employed or not, who
alleges 10 have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(¢) "campus™ means the location or the land on which a Higher Educational Institution and s relaled
nctitutional facilities Tike lbraries, laboratorics, lecture halls, residences, halls, torlets student centres,
hostels, dining halls, stadiums, parking arcas, parks-like settings and other amenilies like health centres,
canieens. Bank counters, elc., are situated and also includes extended campus and covers within s scope
places visited as a student of the HET including transportation provided for the purpase of commuting to
and from the institution, the locations outside the institution on field trips. internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEE;
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(d) Commission™ means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

(e) “covered individuals™ are persons who have engaged in protected sctivity such as filing 2 sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be un employee or a fellow student or guardian of the offended person;,

) “employee” means a person as defined in the Act and also inchudes, for the purposes of these Regulations
trainee, apprentice (or called by any other name). interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies. projects, short-visits and
camps,

“Executive Authority” means the chaef executive authonty of the HEL by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority

means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or ity equivalent rules;

“Higher Educational Tnstitution™ (HEI) means a university within the meaning of clause ( j) of section 2, o
college within the meamng of clause(b) of sub-section (1) of section 12A and an institution deemed 1o be
a University under section 3 of the University Grants Commission Act. 1956 (3 of 1956);

“Ioternal Complamnts Commmtiee™ (ICC) means Internal Complaints Commitiee to be constituted by an
HEI under sub regulation (1} of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Comminee Against Sexual Harassmemt
(GSCASH)) should be reconsttuted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

) “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of onesell or others such as participation in sexual harassment proceedings. cooperating
with an nternal nvestigation or alleged sexual harassmen! praclices or acling as 4 wilness in an
mvestigation by an outside agency oc in litigation;

“sexual harassment™ means-

(1) “An unwanted conduct with sexual undertones if it occurs or which 15 persisient and which demeans,
hamiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threstened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b} demand or reguest for sexual favours;

(¢) making sexually coloured remarks

{d) physical contact and advances: or

(e} showing porpography™

) any one (or more than one or all) of the following circumstances, if it occurs or is present in

relation or connected with any behaviour that has explicit or implicit sexual undertones-

{a) implied or explicit promise of preferential treatment as quid pro quo for sexunl favours;

th) implied or explicit threat of detimental treatment in the conduct of work;

1c) implied or explicit threat about the present or future s1atus of the person concerned;

(d) creating an intimidating offensive or hostile learning environment,

e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned;
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(11 “student”™ means 3 person duly admined and pursuing a programme of study cither through regular mode
ar distance mode, including shart-leom Iraining programmes in a HEL,
Provided that a student who is in the process of taking admission in HEIx camgus, although not yet
sdmitted. shall be treated, for e purposes of these regulations, 28 a student of tha HEI, where any
incident of sexual harassment Lakes pluce agninst such sdent;
Provided that @ student who s a participant in any of the activilics 0 a HET ather than the HET where
sich student is enrolled shall be treated, for the purposes of these regulations. as a stdent of thot HE!
where any incident of sexual harassment tikes place agamst such student,

(s} “thitdd Purty Harassment” refers to a situation where sexual harasement occurs as 4 resalt of un &t o
omission by any third party ar satsider, wha is nol an employee ar a student of the HEL but o visitor fo
the HEI in same other capacity or for some other purpose omeason;

(1) “victmasation™ means any unfaveurable treatment meted 0ug e 2 pesson with an  implicit or explicat
intention 1o obiain sexual favour;

(@) "workploce™ means the campus of & HELincliling-

(2) Any department, ocganisation, undertuking. cstablishment, enterprise, institutbon, office. branch of
unit which is established, owned, controlled or wholly or substantially financed by funds provided
direetly or indirectly by the appropriate HEIs
Any sports institote, stadinm, sports complex of competilon or gaines venue, whether residential of
not used for training. sporis or other activitics relating thereof in HETs:

Any place visited by the employes or student arising out of of during the course of employment o
wudy incloding transportation previded by the Executive Authority for undestaking such joumey for
swudy i HELS.

Hesponsibilities of the Higher Educational Institution- (1) Every HEI ghall,

Wherever reguired, appeopriaiely subsume the spint of the ubove definitions |n its policy and
regulations on prevention @nd prohibition of sexual harassment against the employees and the
students., and modify its ordinances and rules in consonance with the requirements of the Regulohons;

publicly notify the provisions aguinst sexual harassment and casurctheir wide dissemination,

organise training programmes oe as the case may be, workshops for the officers, functionaries. facuity
and stdents, as indicated in the SAKSHAM Report (Measures for Ensusing the Safety of Women and
Pregrammes for Gender Sensitization on Campuses) of the Commission, Lo sensitize them and ensure
knowledge and awarencss of the rights, entitlements and responsibilines enshrined in the Act and
under these regulations,

act decisively against all gender based violence perpetrated against employees and stuclents of all
sexes recopnising that primarily women employees and students and some male students and students
of the third gender are wulnerahle 1o many forms of sexual borassment and humilision and
exploitation;

pubiliely commit itself 10 a zero tolerance policy towards sexual harassment;

reinforce its commitment to creating its campas free from discrimination, harassment, relaliunon o
sexyal assault at all evels;

create awareness shout what constitutes sexual harassment including hostile enviroament harussiment
amdd quid pro quo harassment;

include 10 its prospectus and display prominently @ conspicuous places or Natice Boards the penalty
and consequences of sexual harassment and make all sections of the instiutlonal community aware of
the information o0 the mechanism pot in place for redressal of complaints pertaining o sexual
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harassment. conlact details of members of Internal Complains Commitsee , complainis procedure and
»0 o Any exisung body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harnssment (GSCASH)) should be recanstituted 25 the HCC;

Pravided that in the lutter case the HET shall ensure that the constriuben of such & Body is as required
for 1CC under these regislations, Pravided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment,

organise regular orientalion of traising programmes for the members of the 1CC to deal with
complaints, steer the process of settlement o conciliation, etc.. with sensitivity,

proactively move 1o curb all forms of harassment of employees and ssudents whether it is from those
i i dominant power o hserarchical relationship within HEIs or owing 1o intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI,

be respomsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings a3 required by faw and also put in place mechanisms and redressal systems
like the [CC o curb and prevent sexual harassment on its campus;

treal sexual harassment as a misconduct under service rudes and imtate action for masconduct if the
perpetritor is an employee;

treal sexual harassment as a violation of the disciplinary rules (leading up w rusiicason and
expulsion) if the perpetrator is a student,

ensure compliance with the provisions of these regulations, mcluding appointment of 1CC, within a
period of sixey days from the date of publication of these regulations:

(pl muonitor the timely submission of repoets by the 1CC,

() prepare an annbal status report with details on the number of cases filed and their disposal and submut
the same 1o the Commission.

32 Supportive measures —{ 1) The rules, regulations or any such otber instrument by which ICC shall
function have 10 be updated and revised from time-to-lime, as court judgments and other laws and rules will
continue o revise the legal framewoark within which the Act is to be implemented

(2) The Executive Authonty of the HEls must mandatonily extend full suppornt to see that the
recommendations of the ICC are implemented in a timely manner. All passible institutional resources
must be given to the functioning of the ICC, including offsce and building infrastructure (computers,
photocopiers, audso-video, equipment. e1c.), stafl (typists, counselling and legal services) as, well as a
suflicient allocation of financial resources,

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult o
complaim. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minonty wentity and by being differently abled, Enabling commiltees must be sensitive 1o such
vulinerabilities and special needs,

(4) Since research sidents and doctoral candidates are particulurly vulnerable the HEls musi
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEls must conduct a regular and half yearly revsew of 1he efficacy amd implementanos of
their anti-sexual harnssment policy.
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(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orentation and refresher courses. This should be across disciplines, and preferahly
miinstreamed using the UGC SAKSHAM Report which provides indicative modubes i this regard

(7 Orientation courses for sdministrators conducted in HETs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are Lo be conducted for all sections ol
the HEI community

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors

(9) Many HEIs having large campuses have a deficit in lighting and are expericnced as unsafe
places by the instituonal community. Adequate lighting is a necessary aspect of infrastructure and
manienance.

(10)  Adequate and well trained security including a good proportion of balunce of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appoiniment,

(11} HEIs must ensure reliable public transport. especially within Jarge campuses between
different sections of the HEL hostels, libraries, laboratories and maint buildings, and especially those
that do not have good access for day scholars, Lack of safety as well as harassment is cxacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs 10 enable employees and students to work late in libraries, laboratories and o
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women's hostels. For the growing
population of young women wishing to access higher education, hostel sccommodation is desiruble in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

{13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students, Campus safety policies should nat result in
securitization, such is over monitoring or policing or curtailing the freedom of movement. especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this musi
include gender sensitive doctors and nurses, as well as the services of a gynaccolugist.,

(15)  The Women's Development Cells in colleges shall be revived and funded 1o be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harnssment committees and ICCs. At the same time they shall extend their activities 10
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The *cultural’ space and the “formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical,

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and  other
functionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordinances where necessary,

Grievance redressal mechanism.—(1) Every Executive Autharity shall constitute an Intermul

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexunl Burassment,
The 1CC shall have the following compasition:«
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shall:
(a)

(a) A Presiding Officer who shall be a woman facully member employed ar a senior level (not below
a Professor in case of u university, and not below an Associate Professor or Reader in case of a
college} at the educational institution, normnated by the Executive Authority:

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred 10 in sub-section
o)

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shull be nominated from any ather
workplace of the same employer or other department or organization;”

two faculty members and Iwo non-teaching employees, preferably committed to the cause of
women or who have had experience in social work o have legal knowledge, nominated by the
Executive Authority;

Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and rescarch scholar levels respectively, elected through transparent democratic
procedure;

one member from amongst non-government organisations or associations committed to the cavse
of women or a person familiar with the issues refating 10 sexual harassment, nominated by the
Executive Authority

Al least one-halfl of the total members of the ICC shall be women,

Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc,, shall not be members of ICCs in order o
cnsure autonomy of their functioning.

The term of office of the members of the ICC shall be for a penod of three years. HEls may also
cmploy a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authonity as may be prescribed.

Where the Presiding Officer or any member of the Intemal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force 1s pending against him; or

() he has been found guilty in any disciplinary proceedings or a disciplinary proceeding iy
pending against him; or

(d) has so abused his positon as to render his continuance in office prejudicial 1o the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section,”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;




pravide mechanisms of dispute redressal and dialogue 1o anticipate and address issues through just
und farr concilintion withott undermining compluainant’s rights, and minimize the need for purely
putitive approaches that lead 1o further resentment, alienation or violence;

proteel the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance reguirement or transier Lo
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

ensure that victims or witnesses wre not victimised or discrimimated agaest while dealing with
complaints of sexual harassment; and

ensure prohibition of retaliation or adverse action aguinst a covered individual because the employee
or the student is engaged in protecled activity.

6. The process for making complaint and conducting Inquiry - The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquinng o the
complaint in a time bound manner. The HEI shall provide all necessary fucilities to the 10C to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint 1o the ICC within three months from the date of the incident and in case of a senes of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot he mude in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in whting.

Provided further that the 1CC may. for the reasons to be accorded in the writing, extend the time fimit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person Trom
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in sitsations where the aggrieved person is unable (o make a complaint on account of physical or
mental in capacity or death

8. Process of conducting Inquiry- (1) The 1CC shall, upon receipt of the complaint. send one copy of
the complaint to the respondent within @ period of seven days of such receipl,

(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply 1o the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days,

(3) The inguiry has 1o be completed within a period of ninety days from the receipt of the complaint. The
{nquiry report, with recommendations, if any, has 10 be sabmitted within ten days from the completion of the
inquiry (o the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(4) The Executive Authority of the. HEI shill act on the recommendutions of the commitiee within o

period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party

(5 An appeal against the findings or frecommendations of the ICC may be filed by either party betore the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations,

(6) Il the Executive Authority of the HEI decides not 1o act as per the recommendatons of the ICC, then
it shall record written reasons for the same 1o be conveyed to ICC and both the parties to the proceedings, If
on the other hund it is decided to act as per the recommendations of the 1CC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action s decided to be taken, The
Exccutive Authority of the HE] shall proceed only ofter considering the reply or hearing the aggrieved person.

(7) Ihe aggrieved party may seck conciliation in order to settle the matter. No monetary setilement
should be made as a basis of conciliation, The HET shall facilitate a conciliation process through ICC, s the
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case may be, once it is sought, The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is prefereed 10 purely punitive intervention.

{8) The identitics of the uggnieved party or victim or the witness or the offender shall not be made public
or keptin the pubhc doman especially during the process of the inguiry

9. Interim redressal-The HEI may,

(#) transfer the complainant or the respondent to another section or department to minimise the risks
involved in comact or interaction, if such a recommendation is made by the ICC;

grant leave to the aggrieved with full protection of status and benefits for a period up 10 three months:

restram the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
15 o definite threat, restrain their entey into the campus;

take strict measures to provide a2 conducive environment of salety and protection 1o the complainant
aginst retahation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL il the offender is an employee

(2) Where the respondent is a student, depending wpon the severity of the offence, the HEI may,-

(a)  withhold privileges of the student such as uccess to the libeary, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card,;

() suspend or restrict entry into the campus for a specific penod;

) expel and strike off name from the rolls of the mstitution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

The aggrieved person 1s entitled to the payment of compensation. The HEF shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Anthority, which
shall be recovered from the offender. The compensation payable shall be determined on the basss of-

(a) mental traouma, pain, suffering and distress cansed 1o the aggrieved person;
the loss of career opportumty due to the incadent of sexual harassment,
(e} the medical expenses incurred by the victim for physical, psychiatric treatment;

(d)  the income and status of the alleged perpetrator and victin; and
(e} the feasibility of such payment in lump sum or in instalments.

11 Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have 10 be mude and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it 1o be untrue, or forged or miskeading information has been
provided during the inguiry, the complainant shall be Table to be punished as per the provisions of sub-
regulutions (1) of regulutions 10, if the complainant happens to be an employee and as per sub-regulation (2)




I8 [HE GAZETTE OF INDIA : EXTRAORDINARY [PaRY TSt 4

of that regulation, If the complumant bappens to be a student. However, the mere mability o substantiate i
complaint or provide adequate proof will not atteact attention against the complanant. Malicious intent on the
part of (he complainant shall not be established without an nquiry, in accordance with the procedure
prescribed, conducted before any action 15 recommended

12 Consequences of non-compliance.—~{ |} The Commission shall, in respect of any institition that will
fully contravenes o repeatedly fails to comply with the obligations and duties laid out for the peevention
profibition and redressal of sexval harassment of employees and students, take one or more of the [ollowing

actions after providing due notice: -

withdrawal of declaration of fitness to receive grants under section 12B of the Universiy Gramts
Commisston Act, 1956

removing the name of the university or college from the list maintained by the Commission under
cluvne (1) of section 2 of sud Act, 1956;

withholding any grant aliocated 1o the instituhon;

declaring the institution ineligible for consideratson for any assistance under any of the general or
ipectn) assistance programmes of the Commission;

informing the general public, including potential candidates for employment or achmission, theough a
notice displayed prominently in the newspapers or other suitable media and posted an the wehsite of the
Commission, declaring that the institution does net provide for a zero tolerance policy aginst sexual
harassment

recomimending the affiliating umiversity for withdrawal of aftibiation, in case of a college;

recommending the Central Government for withdrawal of declurution as an institution deemed 1o be
university, in case of an nstiution deemed to be university:

recommending the appropriste State Government for withdrawal of status a5 university in caxe of 4
university established or meorporated under a State Act.

taking such othee action within its powers as it may deem fit and impose such other penalties as miy be
provided in the University Grants Commission Act, 1956 for such duration of time till the stitution
complies with the peovisions of these regulations,

No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain it position and an opportunity of being heard has been provided to 1

[Adve-TT/4/Exy /53]

JASPAL S. SANDHU, Secy. UGC
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17.07.2020
OFFICE ORDER

The Student Grievance Redressal Committee has been constituted with the following

members:
1.  Chairman . Dr. M.G. Ragunathan, Principal
2. Member : Dr. L.R.S. Kalanithi, Vice Principal Student Affairs
3. Member : Drl: V.P. Nedunchezhian, Head,
Department of Defence & Strategic Studies
4.  Member : Dr. P.V. Kumaraguru, Dean, Information Technology
5.  Member : Dr. V. Devi, Head, Department of B.C_.IA.
6.  Member : Ms. Nandhini. N, B.Com (General)
7. Member ; Ms. Pavithra. S, BBA

The term of Appointment is for two academic years (2020-21 and 2021-22). All the
members requested to cooperate with the Chairman and fulfil duties that may be assigned to

them periodically.

Registered Office : Guru Nanak Educational Society® Old Regn No: S.N0.178/70 New Regn No: S.N0.636 of 2019
Administrative Block, Guru Nanak College Campus,
New No.161, Old No.53, Guru Nanak Salai, Velachery, Chennai-600 042.
Phone : 22552080 Email : gnccao@gmail.com / ghesvelachery2015@gmail.com
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Sardar Rajinder Singh Bhasin Sardar Manjit Singh Nayar Dr. M.G. Ragunathan m.sc. m.phiLPh.D,PGDESD
President General Secretary & Correspondent Principal

17-Jui-2020

OFFICE CRDER *

Student Discipline Committee has heen constituied with the following members:

I. Convener : Dr.Avvai Kothai , Head Deprt. of Commierce (UG & PG)
2 Member : Dr.C.P.Senthil Kumar . Asst. Prof Dzpt. of Commerce

3. Member : Dr.M.Gop! Hlead Dept. of Plant Biology & Biotechnology
4. Member . Dr. K. Mutiuvel Asst. Prof Dept. of B.Se Mathematics

5. Member : Dr.S.S . Jayanthi '

6. Member : Dr.JJesu Arul Chistella

7. Member : Dr.K.Ura Dev,

8. Member : Dr.Anita Paiil

9. Member : Dr.S. Sasikumar e
10. Member : Dr.V.Dewvi

11. Member : Dr.V.Senthil Kumaran

12. Member : MS.E.Jec\:{arathna_tm Jane

i 3. Member : Dr.V.Jeyaraman

The term of Appointment is for two acedemic years (2020-2022). All the members are
requested -to cooperate with the convener and fulfil duties that may be assigned fo them

periodically.

PRINCIPAL

Registered Office : Guru Nanak Educational Socletv® Old Regn No: 5.N0.178/70 New Regn No: S.N0.636 of 2019
Administrative Block, Guru Nanak College Campus,
New No.161, Old No.53, Guru Nanak Salal, Velachery, Chennai-600 042.
Phone : 22552080 Emall : gnccao@gmail.com / gnesvelachery2015@gmail.com
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resident General Secretary & Correspondent Principal

16.09.2020
OFFICE ORDER

The Anti-Ragging Committee has been constituted with the following miembers:

1.  Head of the Institution (€Convener) Dr. M.G. Ragunathan, Principal

2. Police (Member) : Inspector of Police, Guindy

3. Media (Member) ' : Mr. T. Chitravel, Makkal Oodaga Maiyam

4. Faculty (Member) : Dr. P. Sankar, Department of Mathematics

5.  Faculty (Member) : Dr. V. Um.a Maheswari, Department of MBA
6. Student (Member) | : Ms. Porkodi. P., B.B.A.

7.  Student (Member) - Mr. Sachin Viswanath, M.B.A.

8.  Parent (Member) : Mrs. D. Shyamala. K, Teacher

Guru Nanak Matric Hr. Sec. School

The term of Appointment is for two academic years (2020-21 and 2021-22).
All the members are requested to cooperate with the Convener and fulfil duties that may be

assigned to the periodically.

[ Ul
PRINCIPAL

Registered Office : Guru Nanak Educational Society® Old Regn No: 5.No.178/70 New Regn No: S.No.636 of 2019
Administrative Block, Guru Nanak College Campus,
New No.161, Old No.53, Guru Nanak Salai, Velachery, Chennai-600 042.
Phone : 22552080 Email : gnccao@gmail.com / gnesvelachery2015@gmail.com



GURU NANAK COLLEGE
(AUTONOMOUS)

Guru Nanak Salai, Velachery, Chennai - 42 ‘E‘““’el + 2245 1746 / 2244 4621
Affiliated to the University of Madras oelet:: e
Re -Accredited @ ‘A Gr ade: by NAA_C ® Email : principal@gurunanakcollege.edu.in
A Unit of Guru Nanak Educational Society Web :www.gurunanakcollege.edu.in
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President General Secretary & Correspondent Principal

16.09.2020

OFFICE ORDER

The Internal Complaints Committee has been constituted with the following members:

Chair Person :  Dr. R. M. Ezhilarasi, Head, Department of Chemistry
Faculty Members : 1. Dr. G. Rajendran, Department of Economics
2. Ms. K. Muthupandi, Department of Tamil

Non-Teaching Members : 1. Mr. V. Selvaraj, Superintendent

2. A. Christina Aristotle, Administrative Officer

Student Representative ~ : 1. Shreya Mukhopadhya, B.Sc.. (AZBT)
2. Athul Krishna CJ. B.Com., (BM)

External Member : Ms. Elizabeth Seshadri Advocate,

Madras High Court, Chennai

The term of Appointment is for two academic years (2020-21 and 2021-22). All the
members requested to cooperate with Chair Person and fulfil duties that may be assigned to

them periodically.

I /A Illl, v ‘."'III \ ,-"- I'I
(8 ,
PRINCIPAL

Registered Office : Guru Nanak Educational Societv® Old Regn No: S.No0.178/70 New Regn No: S.No.636 of 2019
Administrative Block, Guru Nanak College Campus,
New No.161, Old No.53, Guru Nanak Salai, Velachery, Chennai-600 042.
Phone : 22552080 Email : gnccao@gmail.com / gnesvelachery2015@gmail.com



Guru Nanak Collepe (Autonomous). (hennai

Studenty® Grievance Committee, 2020-21

Minutes of' the Meeting held at 11 3¢ a.m.. on Wednesday, the 1 1" of February, 2021 at

Board Room

AGENDA

1. Welcome Note &
2. Briefing about the Constitution of the Students’ Grievance Commitiee by the Chairman
3. Discussion on the Duties and Responsibilities of the Members
4. Vote of Thanks
Members Present . P
Chairman Dr. M.G. Ragunathan, Principal "
@itk
Members Dr. L. R. S, Kalanithi, Vice Principal Students® Affairs Sl 5

Dr. V. P. Nedunchezhian,
Head, Department of Defence & Strategic Studies/ /|
& Dean of Students’ Affairs N

Dr. P. V. Kumaraguru, Controller of Examinationgs/.-;%"{’?' '

Dr. V. Devi, Head, Department of B.C.A. -/pe}r‘(
Ms. Nandhini N. (B.Com. General) fwﬂ/wﬁi

Ms. Pavithra S (BBA) 4 f) ) ;. H o

Resolved the following:

e The Chairman of the Students’ Grievance Committee, Dr. M.G. Ragunathan, the
Principal welcomed the Members. He explained about the purpose of constituting this
Committee. Students are the important stake holders of an educational institution. They
need to be in a conducive atmosphere. In case of any grievance, they may contact any of

the members of the Committee.
e Each Member of the Committee is expected to be alert on daily basis to look after the

welfare of the students.
o Inthe event of any grievance, 1t has to be sorted out immediately with the assistance and

approval of the Chairman of the Committee.
e Every grievance with date and time of the r‘ecenpt of the complaint has to be recorded.
o The redressal mechanism will be recorded in a Register with signatures obtained from the

persons concerned. .
e The Members decided to meet once n two months or at any time of need.

e Dr.L.R.S.Kalanithi proposed vote of Thanks.
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Sdenin’ Gylevnee Committee, 202127
’.lx "y of ‘/” prhier N1/

Snutes of the Mectivg eld e 1y g Vi on Monday
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Hoard Hoomn
AGENDA

Welcome Note &
e g about the Constitition of (he Students’ Cirevance Commpmittes

L Discussion on the Duties and 1. spotstbilities of e Mephers
1 Vote of Thanks

Members Present (
C hairman D MG agrnathan, Principal //A :

Members D L1 S Kalanithi, Viee Principal Students” Alfairs 4a)mut
i VoI Hedanchezhian, ' J
o ) Y / /4
Head, Department of Defence & Stratepic Studids” |
& Dean of Students” Affairs
Dr PV Kamarapur, Controller of Foxarminations ;
D Vo Devi Head, Departiment of O A1 N
M. Mandhin N (1,.Com, General) X/ /{/,mlﬂ
M. Pavithra S (BBA) (" [,),,: ,L{{I L
() £
Resolved the following:
o The Chairman of the Conmmitiee, the Principal, Do MG Ragunathian welcomed the
ained in detail about the purpose, roles and responsibilities

Members present and cxp)

the members in order 10 have a pei
o decided 1o conduct an Awarenes Programme on Fmational Wellbemng by the

Jeddy for all students, School wine,

welul ambience for effective learning

ot way
Counsellor, Dr Nafis:

o Gricvances, if any will beti
o Dy P Y. Kumaraguri, Controler of Bxaminations proposed Vote of ‘1 hanks

Jeen care ol immediately.

h'/ I’)' { hasreaa

i

s
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Gury Nanak Collepe (Autonomous). ¢ ‘hennai
tudents® Grievance Committee, 2021-22
Minutes of the Mecting held at 1115 .. on Thursday, the o' of January, 2022 at

Board Room

AGENDA
Welcome Note &

o d1. e Q adad F e
Action l. lan of the Students’ Grievance Committee by the Chairman
Discussion on the Protection of Health of all during the third wave 0
Discussion on the grievances faced by students during Online [ixaminations
Vote of Thanks

Members Present
Chairman Dr. M.G. Ragunathan, Principal %\/

Members Dr. L. R. S. Kalanithi, Vice Principal Students’ Affairs

f Covid 19

Dr. V. P. Nedunchezhian,

\
~

Head, Department of Defence & Strategic Studies(/
& Dean of Students’ Affairs

y
7775
4

Dr. P. V. Kumaraguru, Controller of Examination}x’f-' P2
Dr. V. Devi, Head, Department of B.C.A. \\
Ms. Nandhini N. (B.Com. General) A/ Mnd i -

Ms. Pavithra S (BBA) J Fw' b pa—e

Resolved the following:
The Chairman and Principal, Dr. M.G. Ragunathan welcomed the Members of the

Committee.
He discussed the general grievance of the students attending Online and Offline Classes,
submitting Assignments, Attending Model Examinations and submission of Record

Notebooks.

Through the respectiv
trends by having suffi
Dr.V.P. Nedunchezhian proposed Vote of Thanks.

¢ Departments, The students are advised to adapt to the changing
cient Mobile Data package for an uninterrupted connectivity.



Aceademic Y enr 202021
Minutes of the Meeting — Anti R:Igginu Committee
Date of the Meeting @ 16™ Novembe 2000
Attendees of the Meceting:
Head of the Institution (Convener) : De N G Ragunathan. Principal
Faculty (Member) - DeoPSankar, Departiment ol Mathematios
Faculty (Member) = Dro Vo Una Maheswar. Department of MBA
Student (Member) = NMs Porkodic P Department of BI3A
Student (Member) = Mr.Sachin Viswanath, Department of MBA
Parent (Member) = Mrs. D.Shyvamala.k Teacher. Gura Nanak Matrice He See. School

1

" . . N . \
I'he Principal Dr. M. G, Ragunathan, convened a meeting on 3" November 2020 with the
members of anti -ragging committee.

Dro M G Ragunathan observed that Gura Nanak College has remained as a ragging free campus
due to the practice of sensitizing students on the ramifications ol Ragging.

[he Principal instructed Dr. P Sankar and Dr.V Uma Maheswart to organize an orientation
program on Anti-Ragging (o the students of Guru Nanak College with special focus on 1 yvew
students

Itwas resohved that Dr. Nafisa Jeddy. Student Counsellor of the college will orient the students
on the vices of ragging and the punishments that are Tiable on the perpetrators as well as ditterent
dimensions of ragging like financial extortion, physical abuse and verbal abuse

Signatures
DroM G Ragunathan. Principal %l/

Dr. P.Sankar, Department of Mathematics -

Dr . V. Uma Maheswari, Department of MBA - = fy
Ms. Porkodi. P Department of BIBA = "';L'

a i
A

Mr.Sachin Viswanath. Departiment of MBA A

Mrs. D.Shyamala K [eacher. Gura Nanak Matrie Hr.See School \‘,f\\fl



Minutes of the Meeting — Anti Ragging Committee

Date of the Meeting @ N l’\‘hl‘u;n‘_\ 2001

\ttendees of the Meceting:

Head of the Institution (Convener) @ )y M G Rugunathan. Principal
Faculty (Member) - DroP.Sankar, Department of Mathematics
Faculty (Member) = Dr V. Uma Maheswari, Department of MBA
Student (Member) — Ms.Porkodi. P Department ol BBA

Student (Member) = Mr.Sachin Viswanath. Department of MBA

Parent (Member) — Mrs. D.Shyamala.K Teacher. Guru Nanak Matric Hr.See.School

L : . . th oy :
Lhe Principal Dr. ML G. Ragunathan, convened a meeting on 8" February 2021 with the
members of anti -ragging committee.

<

Dr. M G Ragunathan asked Dr. P Sankar and Dr.V Uma Maheswari to organize an interaction
session on Anti-Ragging to the students of Guru Nanak College with Dr. Natfisa Jeddy. Student
Counsellor of the college in the offline mode.

[he Principal insisted that all the Covid related SoPs to be followed rigorously during the
conduct ol the interactive session.

Signatures i B
Dr. M G Ragunathan. Principal %ﬂ/

Dr. P .Sankar, Department of Mathematics — @J\/M

Dr V. Uma Maheswari. Department of MBA - — \I\L/
Ms.Porkodi. P Department of BBA L PW&;(‘[;

-—

Mr.Sachin Viswanath. Department of MBA 5 ~
Mrs. D.Shyamala.K Teacher. Guru Nanak Matric Hr.Sec.School CA}/



Academic Year 2021-22

VMinutes of the Meeting — Anti Ragging Committee

Attendees of the Meeting:

iHead of the Institution (Convener) : Dr. M ¢ Ragunathan. Principal
Faculty (Member) - Dr. P.Sankar, Department of Mathematics
Faculty (Member) = Dr. V. Uma Maheswari. Department of MBA
Student (Member) — Ms.Porkodi. P Department of BBA

Student (Member) — Mr.Sachin Viswanath. Department of MBA

Parent (Member) — Mrs. D.Shyamala.K Teacher. Guru Nanak Matric Hr.Sec.School

The Principal Dr. M. G. Ragunathan. convened a meeting on 3" November 2020 with the
members of anti -ragging committee.

Dr. M G Ragunathan observed that Guru Nanak College has remained as a ragging free campus
due 1o the practice of sensitizing students on the ramifications of Ragging.

The Principal instructed Dr. P Sankar and Dr.V Uma Maheswari to organize an orientation

program on Anti-Ragging to the students of Guru Nanak College with special focus on I year
students

It was resolved that Dr. Nafisa Jeddy. Student Counsellor of the college will orient the students
on the vices of ragging and the punishments that are liable on the perpetrators as well as difterent
dimensions of ragging like financial extortion. physical abuse and verbal abuse

Signatures

Dr. M G Ragunathan. Principal
Dr. P Sankar. Department of Mathematics — Gy

Dr. V. Uma Maheswari. Department of MBA— — N
Ms. Porkodi. P Department ol BBA = | Vh‘b/l

. / .
Mr.Sachin Viswanath, Department of MBA 5@@(2\,%



Minutes of the first meeting of the Internal Complaints Committee (ICC) on Sexual
Harassment of women at workplace in Guru Nanak College (Autonomous), Chennai-600042

A committee on “Internal Complaint Committee (ICC)” has been duly constituted by Guru Nanak
College vide letter dated 16™ September, 2020.

1. The first meeting of ICC GNC was held on 12.12.2020 at 3.00 p.m. in Board Room, Guru
Harkrishan Block.
2. Following members of ICC attended the meeting:

oo . P oY
Chsir Person Dr. R.M.Ezhilarasi, "

Head, Department of Chemistry
Faculty 1.Dr.G.Rajendran, Cf £ vv____) "
Members Department of Economics //

2.Ms.K.Muthupandi, &, o —

Department of Tamil

Non-Teaching ‘
1. Mr.V.Selvaraj, Superintendent
Members

2. Ms. A. Christina Aristotle, - é hooo L M%

Administrative Officer

Student 1.Shreya Mukhopadhya, B.Sc.(AZBT)

) reya Mukhopadhy c.( M
Representatives | 2. Athul Krishna CJ, B.Com. (BM) M
External Ms.Elizabeth Seshadri, Advocate,

Member Madras High Court, Chennai

3. At the outset, Chairperson welcomed all the members of the Committee. She informed that as per
the guidelines issued by Ministry of Women and Child Development, all the organizations having
more than 10 personnel/officials must constitute an ICC and, in this context, this committee has been
set in place by GNC. She described the role of ICC and said everyone has a responsibility to contribute
to the cause. Further, she mentioned that it was the first meeting of the ICC in GNC and welcomed
suggestions from all members to make it effective.

4. The Committee noted that no complaint of sexual harassment has been received from any woman
employee or student of the college.



5. It was emphasized that in order to create awarcness and continuous sensitization among the

employees, it is essential to place banners/posters/notices defining sexual harassment at prominent
places in the campus.

6. The committee had discussions at length and the following suggestions were made:

(i) The Handbook on Sexual Harassment of Women at Workplace, (Prevention, Prohibition and
Redressal) Act, 2013 issued by Ministry of Women and Child Development and the composition of
the Internal Complaints Committee of GNC must be uploaded on College website.

(ii) A complaint Drop box must be placed in the college premises.

7. The Chairperson conveyed her thanks to the members for attending the meeting and the members
agreed that the Committee will meet on a regular basis or earlier, if need arise.



Minutes of the meeting of the Internal Complaints Committee (ICC) on Sexual Harassment of
women at workplace in Guru Nanak College (Autonomous), Chennai-600042

1. The second meeting of ICC, GNC was held on 16.09.2021 at 3.00 p.m. in Board Room, Guru

Harkrishan Block.

2. Following members of ICC attended the meeting:

Chair Person

Dr. R.M.Ezhilarasi,
Head, Department of Chemistry

e

Faculty

Members

1.Dr.G.Rajendran,

Department of Economics

QR

2.Ms.K.Muthupandi,

Department of Tamil

@

Non-Teaching

1.Mr.V.Selvaraj, Superintendent

FAR

2. Ms. A. Christina Aristotle,

Members et / W Lo W
Administrative Officer i B

Student I.Shreya Mukhopadhya, B.Sc.(AZBT) W

Representatives | 2. Athul Krishna CJ, B.Com. (BM) M

External Ms.Elizabeth Seshadri, Advocate,

Member Madras High Court, Chennai

3. At the outset, Chairperson welcomed all the members of the Committee. She briefed about the
role of ICC and welcomed suggestions from the other members.

4. The Committee noted that no complaint of sexual harassment has been received from any woman

employee or student of the college.

5 The committee decided to have a separate e-mail id to receive the complaints in addition to the
complaint drop box facility available for the same.

6. Chairperson conveyed that the composition of the Internal Complaints Committee of GNC has
been uploaded in the college website and banners of the same were placed in prominent places in the
college premises. It was appreciated by the members.



7. Chairperson also informed the committee that provision is made for receiving any complaints via
online mode through the college website. The members welcomed the initiative by the college and

pointed out that it would be highly safe for the persons to lodge a complaint.

8. The Chairperson conveyed her thanks to the members for attending the meeting and the members
agreed that the Committee will meet on a regular basis or earlier, if need arise.




Mechanisms for submission of online/offline students grievances

STUDENT GRIEVANCE FORM ON THE COLLEGE WEBSITE

O B fttns:/qurunanakcollge eduin/siudent-grievance W y =

Screen Reader | e-governance | GNC LMS

Guru Nanak co"ege About Us Admission Examination Schools of Excellence Centres of Excellence Students Services IQAC NIRF NAAC

(Autonomous), Chennai
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SIGN BOARDS
INTERNAL COMPLAINT CELL (ICC)

Gurunanak Salai, Velachery, Chennai - 600 042.

Internal ‘Complaint Committee

or R.M Ezhilarasi orG.Rajendran s K. Muthupandi

Head, Dept of Chemistry - 94441 20232 Dept of Economics - 94448 52350 Department of Tamil - 9080506976
chemistryshift1, hod@gurunanakcollege.edu.in rajendran g@ gurunanakcollege.edu.in muthupandi k@ gurunanakcoliege.edu.in

meV.Selvaraj  wsA.Christina Aristotle  ws.Elizabeth Seshadri
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SIGN BOARDS
Anti-ragging

@ Guru Nanak College (Autonomous)

‘Gurunanak Salai, Velachery, Chennai - 600 042,

Head of the Institution (Convener)
pr. M.G. Ragunathan
Principal - 98418 34579, principal@gurunanakcollege. edu.in

Faculty (Member) Faculty (Member)

Dr. P. Sankar Dr. W. Uma Maheswari
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Student (Member) Student (Member)

9384756247, porkodips2002

Parent (Member) Media (Member)

Mrs. . snvamala Dayalan mr. T. Chitravel
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shyama\ada,alan @gmail.com

Police (Member)

Iinspector of Police

Guindy - 94981 29798, j3guindypscp@gmail.com

g GPS Map Ca
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President General Secretary & Correspondent Principal
17.07.2020
OFFICE ORDER

The Examination Grievance Committee has been constituted with the following
members:

1.  Head of the Institution (Chairman) :  Dr. M.G. Ragunathan, Principal

2. Convener :  Dr. P.V Kumaraguru, COE

3. Member : Dr. Anitha Malisetty, JCOE

4. Members . All the Deans of the Schools

5. Members : All the Heads of the Department

The term of Appointment is for two academic years (2020-21 and 2021-22). All the members

are requested to cooperate with the convener and fulfil duties that may be assigned to the

periodically.
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