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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GURU NANAK COLLEGE (Aut onomous)

Name of the head of the Institution

Dr. M G Ragunat han

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04422451746
Mobile no. 9841834579

Registered Email

princi pal @ur unanakcol | ege. edu.in

Alternate Email

gnci me@ur unanakcol | ege. edu.in

Address Guru Nanak Sal ai, Vel achery, Chennai
City/Town Chennai

State/UT Tam | Nadu

Pincode 600042

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

29- Apr - 2015

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr.Swati Paliwal
Phone no/Alternate Phone no. 04422444621
Mobile no. 9445360838

Registered Email

i gac@ur unanakcol | ege. edu.in

Alternate Email

hi ndi shi ft 1. hod@urunanakcol | ege. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

ht t ps: // wwv. gur unanakcol | ege. edu. i n/

upl oads/reports/agar/1605161409. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://ww. gur unanakcol | ege. edu. i n/ eve

nt/1610971053-col | ege- academ c-

cal endar-2019- 20

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITELETen Period From Period To
2 A 3.13 2013 05- Jan- 2013 04- Jan- 2018
3 A 3.13 2018 02- Nov- 2018 31- Dec- 2020
6. Date of Establishment of IQAC 07-Jul - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.gurunanakcollege.edu.in/uploads/reports/aqar/1605161409.pdf
https://www.gurunanakcollege.edu.in/uploads/reports/aqar/1605161409.pdf
https://www.gurunanakcollege.edu.in/event/1610971053-college-academic-calendar-2019-20
https://www.gurunanakcollege.edu.in/event/1610971053-college-academic-calendar-2019-20
https://www.gurunanakcollege.edu.in/event/1610971053-college-academic-calendar-2019-20

Two days National |evel 17-Cct - 2019 850
sem nar on Guru Nanak 2
Devji's Teachi ngs
Gur ushi ksha- 14- Cct - 2019 625
Intercoll egiate and 2
I nt erschool conpetitions
on Guru Nanak Devji
Free Mega medi cal canp 23- Sep- 2019 2412
1
Nati onal |evel sem nar on 07- Sep-2019 296
Qual ity Enhancenent 1
Guru Nanak Centre for 03-Jun- 2019 6918
Resear ch 365
Guru Nanak Centre for 03-Jun- 2019 1808
Skill Devel opnent 365
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sci ence DBT St ar 2019 10400000
546
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 6
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Decentralized and participative managenent i s enhanced by inplenenting school
system and appoi nting various Deans, ie DeanSci ence, DeanConmerce,
DeanHunani ti es, DeanManagenent, Dean |T, DeanlLanguages. Skill Devel opnent Centre



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7858_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7858_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7858_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7858_Minutes.pdf

is functioning inside the canpus to upgrade and enhance the skills of students by
conducting the skill oriented courses through signing MoUs with various

gover nnent agencies. Guru Nanak Centre for Research has been established to

i ncul cate research habit and boost the research quality in the institution.

I nt egrat ed Managenent System has been extended to collect, retrieve and process
institutional data. New data collection nodul es has been introduced for effective
managenent of Data. Provision of mandatory Certificate Courses Internship has

been passed in the academ c council Skill Devel opnment Centre is functioning
i nside the canpus to upgrade and enhance the skills of students by conducting the
skill oriented courses through signing MoUs with various governnment agenci es.

Guru Nanak Center for Research has been established to inculcate research habit
and boost the research quality in the institution.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governing Coucil, Guru Nanak Col | ege 06- Jan- 2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 29- Aug- 2018

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 26- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The Col |l ege has a custom desi gned

currently operational (maximum 500 words) I nt egrat ed Managenent System (I MS) that
serves as a platformto collect,
retrieve and process institutional
data, enhancing the analysis of data



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7858_Quality.xlsx

e Academ c cal endar

t hereby enabl i ng betternment of
processes. List of nodules that are
currently operational: 1. Admi ssion 2.

3. eCrcular 4.

Fil e managenment 5. Dean nodul e 6.
Depart nment nodul e 7.
student profile 8. Attendance app for
students — including accounting of CD
9. Bionetric attendance for staff and
Research Schol ars 10. Exani nation
nmodul e 11. Event managenent 12.
Extension activities and sports nodul e
13. Leave Managenent
al | stakehol ders (Student feedback on
t eachers, Parent feedback, Curricul um
f eedback, Exit Poll,
Student Satisfaction Survey (SSS)) 15.
Pl acenent Modul e 16.
17. Alummi nodul e 18. Infrastructure
19. Finance nodule 20. SM5 21. Reports

Faculty and

14. Feedback from

Al umi f eedback,

Research ©Modul e

22. ECertificate 23. Skill devel opnent
24. Library
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS

CBCS/Elective Course System

VA

Def ence and Strategic
St udi es

17/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7858_Syllabus_revision_1613812995.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7858_programmes_on_employability_1613813012.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7858_Program_introduced_1613813218.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A structured feedback is obtained fromvarious stakehol ders which is anal ysed
and various steps were taken for the overall developnent of the institution
Feedback from Students — The 1 QAC cell gets feedback fromthe students on
teachers’ interaction in class, teaching nethodol ogi es, the approach towards
students and curricul ar aspects, at the end of every senester. This is anal ysed
for any shortcomi ngs and corrective neasures are taken in conjunction with the
respective teacher, the Head of the Departnment and the Principal to maintain
quality in the teaching | earning process. During the nonth of March the | QAC
Cell conducts an Exit poll for the final year students. This touches upon areas
i ke Teachi ng Met hods, Rel evance of the Syllabus, their interactions with the
Non-t eaching staff, Extension Programs, Infrastructure, Extra-curricular and Co-
Curricular activities and their overall experience in College. This is
presented before the Academ ¢ Council/Managenent and steps are taken to ensure
the quality enhancenent of the institution. Feedback from Teachers — At the end
of every senester a feedback on curricular aspects is obtained from Teachers.
After discussions in the Departnent neeting any revisions in syllabus or

met hodol ogy will be placed before the Board of Studies for approval. Feedback
from The Enpl oyers — The Pl acenent Cell collects the feedback about the |eve

of performance of the students during the interview fromthe recruiters who
visit the college. The recruiters give feedback about areas |ike the subject
know edge of the students, their aptitude, their conmunicative skill, their
participative nature, skill-sets and adaption to the new environnent after
recruitment. The enployers al so give feedback on the hospitality,
infrastructure and overall experience in college. The feedback collected is
anal ysed and any short comings are immediately rectified. Feedback fromthe
Subj ect Experts — Feedback is collected fromthe subject experts on course
content and designing of curriculum The | QAC sends a copy of the syllabus to
the subject experts before the conduct of BOS neeting. The subject experts
provi de val uabl e suggestion at the tinme of BOS. Feedback from Alumi - Feedback



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7858_Value_added_courses_1612252120.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7858_Projects_undertaken_1613813298.xlsx

is collected on the day of al umni

associ ati on Meeting, also through mail or
during the BOS. The feedback questions cover curricul ar aspects, quality of
teachi ng, canpus, infrastructure, alumi association and overall rating of the
Col I ege. The feedback is analysed by the | QAC and presented before the
Managenent / Gover ni ng Body for necessary action. Feedback fromthe Parent — The
feedback is collected fromthe parent during the Parents Teachers neetings. The

parents express their views on various aspects like the quality of teaching,
infrastructure facility, discipline and regularity of the student, involvenent

of the student in extra-curricular activity and overall rating of the Coll ege.
The feedback is anal ysed by the Departnent.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 6025 613 198 39 43

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
280 280 28 20 6 24

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor - mentee system is actively practiced in all the departments. The Head of the department assigns faculty
member as a mentor over some students for the entire duration of their study. The mentor maintains the profile
of all the assigned students about their academic performance, co-curricular and extra-curricular activities along
with their unique achievements. The mentor monitors the regularity and discipline of the mentee. The overall
performance of the student is discussed with the parent in Parents Teachers meeting. The students are free to
approach the mentor for academic and non-academic support. The mentor counsels and motivates the students
towards their career achievements. The students are encouraged and trained to participate in co-curricular and
extra-curricular activities. Slow learners and advanced learners are identified by the mentors based on their
academic performance. Remedial coaching are scheduled for the slow learners and the outcome is been
monitored by mentors. Advanced learners are motivated to take up projects, certificate courses and to help the
slow learners as the peer leaders in clarifying their doubts. Apart from academic counselling, personal
counselling is also provided to the students as and when required in solving their problems with confidence. E-
mentoring process is effectively used from the last year onwards. The main aim of this e-mentoring is to reduce



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7858_Demand_ratio_1612252157.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7858_ict_tools_1613813360.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7858_e_resource_1613813380.xlsx

paper work and to increase green computing. The details pertaining to the mentees are maintained
confidentially. The HOD keep tracks of the mentor and mentee system and suggestions are given as and when
required for improvisation. The students are encouraged to get connected with their mentor even after their
graduation for their further progression. This connection of students and mentors after the completion of their
study helps to strengthen the Alumni network of our esteemed institution.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

6638

280

1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

280

280 Nill

40 137

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-

end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
79 12663 0.62

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://gurunanakcol | ege. edu.in/fil es/ PO PSO CO. pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of Number of Pass Percentage
Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7858_Honours_recieved_1613813508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7858_Evaluation_1613813545.xlsx
https://gurunanakcollege.edu.in/files/PO-PSO-CO.pdf

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://gurunanakcol |l ege. edu.in/fil es/ GNG SSS%?0( 2019- 20) . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Nill

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7858_Pass_percentage_1613813590.xlsx
https://gurunanakcollege.edu.in/files/GNC-SSS%20(2019-20).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/7858_Seedmoney_1611922334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/7858_Teachers_fellowship_1613816959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7858_Research_Fund_1613817500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7858_Seminars_conducted_1613818742.xlsx

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Advanced zool ogy and Bi ot echnol ogy 7
Econoni cs 4
Cor porate Secretaryship 2
Commer ce 2
Engl i sh 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7858_Awards_won_1613818893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7858_Incubation_centres_1612252551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7858_journals_notified_on_UGC_1613819200.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7858_Books_and_Chapters_1613819313.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/7858_Patents_published_1612252590.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7858_Bibliometrics_1613825141.xlsx

e

Vi ew Fi

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 295 1916 944 406
nar s/ Wor kshops
Present ed 50 26 1 Ni Il
paper s
Resour ce 11 20 33 12
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

Vi ew Fi

e

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /

training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

e

Vi ew Fi

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

e

Vi ew Fi

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

Vi ew Fi

e

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

e

Vi ew Fi



https://assessmentonline.naac.gov.in/public/Postacc/Index/7858_Index_1613824882.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7858_Faculty_participation_1613821272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7858_Revenue_1613821553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/7858_Revenue_from_corp_trng_1613821581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7858_Extension_1612252767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7858_Awards_for_extension_1612252777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7858_Students_in_extension_1611922748.xlsx

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

650 671.5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto Lib Ful l'y 8.2 2001
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7858_Collab_activities_1613822284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7858_Linkages_1612266091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7858_MoU_1611939102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7858_augmentation_details_1613813638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7858_Library_1613813744.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 374 244 374 0 18 61 51 150 270
g
Added 85 70 85 10 0 0 5 0 18
Tot al 459 314 459 10 18 61 56 150 288
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ornanental Fish Culture

ht t ps: // www. yout ube. coml wat ch?v=eci 9HuB
nNOE

Mor phonetric Characteristics of Fish

ht t ps: // www. yout ube. conf wat ch?v=QdONf 4F
Lv3c

Bi ol ogy of Petronyzon

ht t ps: / / www. yout ube. coml wat ch?v=v1BNPBg
Zf MU

Types of Fins in Fishes

htt ps://ww. yout ube. conif wat ch?v=j 9pZ2\b
4Quv0&t =153s

Cel lul ar Respiration

htt ps://ww. yout ube. coni wat ch?v=Jr 7n\W5
_lu0

Col or Bl i ndness

https://ww. yout ube. com’ wat ch?v=a-

120l 60Qg

Types of Scales in Fishes

https://ww. yout ube. comi wat ch?v=gEi Dj xu

1 C7rQ

M gration in Fishes

https://youtu. be/rpZengl\PSI

Bi ot echnol ogy application in
Agricul ture

https://youtu. be/ Aglf KM.7F2Y



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7858_e-content_by_teachers_1613813784.xlsx
https://www.youtube.com/watch?v=eci9HuBnN9E
https://www.youtube.com/watch?v=eci9HuBnN9E
https://www.youtube.com/watch?v=Qd0Nf4FLv3c
https://www.youtube.com/watch?v=Qd0Nf4FLv3c
https://www.youtube.com/watch?v=v1BNPBgZfMU
https://www.youtube.com/watch?v=v1BNPBgZfMU
https://www.youtube.com/watch?v=j9pZ2Mb4Qv0&t=153s
https://www.youtube.com/watch?v=j9pZ2Mb4Qv0&t=153s
https://www.youtube.com/watch?v=Jr7nWz5_lu0
https://www.youtube.com/watch?v=Jr7nWz5_lu0
https://www.youtube.com/watch?v=a-ll2ol6gQg
https://www.youtube.com/watch?v=a-ll2ol6gQg
https://www.youtube.com/watch?v=qEiDjxuIC7Q
https://www.youtube.com/watch?v=qEiDjxuIC7Q
https://youtu.be/rpZeng1M2SI
https://youtu.be/Aq1fKML7F2Y

Cl assification of Fungi

htt ps://yout u. be/ YPYNbdShH40

Cynobacteria - The earliest evidence
for life on Earth

https://youtu. be/ a66e7AKNEdSs

CGeneral Characteristics of Fungi

https://youtu. be/ viwt PKOgP7A

Ceneral Characteristics and
Cl assification of Al gae

https://youtu. be/ eoEuPVt hQIJM

CGeneral Characteristics and
Cl assification of Bryophytes

https://youtu. be/ WGEEI 8wps4

Hi story and Scope of Bi otechnol ogy

https://youtu. be/ NXs FF_KJVI

Fungi Reproduction

https://youtu. be/ CnZm. qOo0l w

Enzynmes used in rDNA technol ogy

https://youtu. be/pcQ L2l MHOA

Nost oc, Structure and Reproduction

https://youtu. be/ w6Mj - SJsg

Ri ccia Structure and Reproduction

https://youtu. be/ R-fKT9I z8F0

Sust ai nabl e devel opnent

https://youtu. be/ 8ZNgQVQTLg8

Basi ¢ requirenment and Techni ques
involved in Plant Tissue Culture

https://youtu. be/ dGIZYFYkx9k

Hi story of Plant tissue Culture a
Ti mel i ne

https://youtu. be/ 3Ca66AKxaCGc

Acupressure - A key for Healthy Life

https://youtu. be/ E49gewKl 8 |

Enmer gi ng i ssues and Chal | enges in
bi odi versity conservation

https://youtu. be/ 9SBj 4ayCc2Q

Amazi ng Account ancy

ht t ps: //wwv. yout ube. com channel / UCaXP40

Q/n9vACNOZ- zT_GUQ vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

32 3573943 100 11156337

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Physical, academ c and support facilities are taken care of by a group of
committee nmenbers fromthe managenent. The classroons are allotted dependi ng on
t he number of students in a section. The committee takes care of the
mai nt enance of the classroons. The cl assroons are white washed and pai nted
periodically and cleaned daily. Mre than 200 CCTV caneras has been stalled
i nside the canpus. The activities of entire college canmpus including class
roons can be nonitored fromthe view ng panel available in Principal’s room
CAO room I T room Qur |aboratories are well equipped with all necessary
i nstrunment s/ apparatus required for conducting the practical and are wel
mai ntai ned by the store keepers and | ab attenders. Practicals are conducted as
per the tinme table in a well-structured manner. Qur conputer |abs are also well
equi pped and naintained by full tine |IT team appointed by the college for
ensuring the network connectivity, maintenance of the servers, protection of
the systens by installing anti-virus software . The conmputers and printers are



https://youtu.be/YPYMpdShH4o
https://youtu.be/a66e7AkNEds
https://youtu.be/vwVtPK0gP7A
https://youtu.be/eoEuPVthOJM
https://youtu.be/W0G5EI8wps4
https://youtu.be/NXs_FF_KJVI
https://youtu.be/CnZmLqOo0Iw
https://youtu.be/pcQ-L2LMHQA
https://youtu.be/w26MLj-SJsg
https://youtu.be/R-fKT9Iz8F0
https://youtu.be/8ZNgQVQTLq8
https://youtu.be/dG1ZYFYkx9k
https://youtu.be/3Ca66AKxaGc
https://youtu.be/E49qewKl8_I
https://youtu.be/9SBj4ayCc2Q
https://www.youtube.com/channel/UCaXP40Q7n9vACnOZ-zT_GUQ/videos
https://www.youtube.com/channel/UCaXP40Q7n9vACnOZ-zT_GUQ/videos

are avail able for

and students in a fitting nmanner.

bring them back to hostel.
refreshnent (breakfast, snacks, |unch,
nom nal cost. Apart from canteen,
available. A fully functional
needs of 350 to 400 students per day. These students take their
a part of Langar or Sports facilities.
courses conducted by shift-

repaired and replaced as and when required. Qur
col l ection of academ c resources |ike Books,
DVDs, N-List E-resources, Journals, Cartographic resources and e-question book
The library management software is used to offer library services to faculty
A CCTV canera has been installed to nonitor
all those who visit the library. Current awareness services are rendered
through library e-groups for faculty and students.
of playground facility catering to internationa
pavilion maintained by India cenents I[inmted. Two cricket grounds , Foot bal
, Hockey, Basketball, Kabaddi and Kho-Kho courts are available to students
.Facilities are also available to play indoor
shuttl e for which the naintenance are outsourced. An RO pl ant
canteen provides pure drinking water.
provided the m neral water dispenser with hot and cold water facilities..A
generator is available to provide uninterrupted power supply. Hostel facilities
both girls and boys a few kilonetres away fromthe coll ege
prem ses and transport facilities are arranged to take themto college and
The canteen provi des good and hygi enic food and
etc) to the students and staff at
and | ce cream Parlour are also
nodern facilities cater to the

a Kappi kudi
kitchen with al

and Shift-11,

Al staff roons,

Peri odi cal s,

library has a very good
newspapers, CDs,

The Col |l ege has state of art
standards along with a

ganes |i ke table tennis and
installed in the
offices, labs are

m d- day neal as

The information regarding the various
the various support services are
di splayed at the entrance. A digital notice board inside the canpus provides
i nformation regarding various departnent activities,
adm ssion details regardi ng the exam nation,
etc. The greenery of the canpus is well
daily basis. Permanent electricians,

i nformation regarding
Li brary details,
mai ntai ned by trai ned gardeners on a
carpenters and plunbers are appointed .

sports events

https://gurunanakcollege.edu.in/files/Infrastructure-Policies-and-Procedures-2019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Conmuni ti es Schol ar
shi ps- SCC, BC, MBC,
SCC, Post matric,
Adi Dravidar and
Tribal Wl fare

Schol arshi p (SC/ ST)
Lakshm Charities

and Private

Fi nanci al Support Guru Nanak 171 652210
frominstitution col | ege
- Schol arshi p, Fees
concessi on for
Staffs wards,
Economi cal |y weaker
section, Guru Nanak
Sportsman
schol arship
Fi nanci al Support
from O her Sources
a) Nati onal Tam | nadu Govt. 910 10374985



https://gurunanakcollege.edu.in/files/Infrastructure-Policies-and-Procedures-2019-20.pdf

Schol arshi p, JRF
RGNF, TNDCE, DST

b) I nt ernati onal

ni |

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

enhancement scheme

Name of the capability Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of Number of Number of
benefited students who [studentsp placed
students by have passedin
career the comp. exam
counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7858_Scholarships_1612266570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7858_Development_Schemes_1613814721.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7858_Guidance_1613815435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7858_Placement_1613815236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7858_Progression_1613815623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7858_Qualifying_1611923810.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Council is an official students’ body formed and maintai ned by the
students fromboth shifts. This consists of office bearers who are student
representatives fromeach departnent. The students’ council is the highest

formal body of students in the college and plays a crucial role in the college
system Its objective is to help the students in Social interaction, Acadenic
i nprovenent, Creative expression and Self-responsibility. Vision: The Students’
Council ainms to notivate students to becone responsible citizens and | eaders
with noral values in the society by creating an experience through creative
activities and progranms. Structure: The office bearers of the Students’ Counci
hel p resol ve any problens faced by the students. They al so act as a platform
for the students to interact with the nanagenent of the college. The class
representatives are chosen fromeach class and section of every department. Al
i ndi vi dual students vote and elect their departnment representative in a
denocratic manner to the council. These denocratically el ected representatives
are nom nated for various posts from anong thensel ves. Their posts are approved
by the Staff Council of the college. The Students’ Council is student centered
but it serves the interests of the students, staff and Managenent of the
coll ege. The Students’ Council encourages the students by providing the
experience through varied cultural, social and educational progranms. They
provide an opportunity to every student of the college to participate. The
council plays a notivational role and contributes towards the overall growth of
i ndi vi dual students both individually and socially. On account of the 550th
Birth Anniversary of Guru Nanak Devji, the college organi zed vari ous events
such as interdepartnental conpetitions, a National Sem nar, etc on the
rel evance and teachings of Guru Nanak Devji. The Students’ Council has given
its dedicated support in organizing all the activities. Beginning with the
i nvestiture cerenony on 27th July, 2019, where all the office bearers assuned
of fice the Students’ Council conducted various events and activities throughout
2019- 20. | ndependence Day was cel ebrated on 15th August, 2019 to instill the
val ues of patriotismanong students and staff. The Teachers’ Day was cel ebrated
on 5th Septenber, 2019 to give thanks to the teachers who are instrunental in
nol di ng the students. On 22nd Septenber, 2019, a nobile phone application
call ed “Kaaval an” SOS was | aunched, which introduced safety precautionary
neasures for wonen. Follow ng the launch, a nedical canp was organi zed on
canpus for seven days, where sonme of the | eading hospitals rendered free
service. On 28th Septenber, 2019, an International Conference was held where
students and staff all around the gl obe subnitted and presented their papers.
On 10t h January, 2020 the Pongal function was celebrated to instill the
traditional values anong the students as “Samathuva Pongal followed by cultura



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7858_Activities_Organised_1613815761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7858_awards_in_activities_1613816028.xlsx

events. The Students Council organized the Republic Day function on 26th
January 2019. Guru Shi ksha-An intercollegiate and interschool event was
organi zed on 14th 15th October, 2019 . On 4th February, 2020 “Giffin”-Inter-
collegiate cultural fest was conducted. The Council conplenents the experience
of students through extensive diverse academ c, cultural, educational, social,
and recreational

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institution has registered Alumi Association Nane of the Trust: “Quru
Nanak Col | ege Alumi Foundation (GNCAF)” Registration Date: 12.07.2019 Founder
Trustees: 1) Dr.S.V. Raghavan, Chairman- GNCAF. 2) M. T. Mirugesh Kumar, Vice
Chai rman — GNCAF 3) M. Bal asubramani an — Co-Vice Chairman — GNCAF 4) M.
Ranganat h Sanpath — CGeneral Secretary - GNCAF 5) M. K S. Naveen Kumar - Joint
Secretary - GNCAF 6) M. E. CGopinath — Treasurer - GNCAF 7) Ms. V. Vasumathy -
Advi sor - GNCAF 8) Dr. R Purushothaman — Advisor - GNCAF Al nms and Objectives
of the Trust: A public charitable trust named “Guru Nanak Col |l ege Al umni
Foundati on” has been registered with the objective of serving the student
community, Alumi and general public at large. The trust pronotes supports,
assi sts and aids education like giving financial assistance to deserving
students who cannot pursue their studies. The trust provides schol arships
irrespective of Caste, Creed or Religion to pronote educational, cultural and
social activities in Guru Nanak Col | ege.

5.4.2 — No. of registered Alumni:

3887

5.4.3 — Alumni contribution during the year (in Rupees) :

102508

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participative managenent in
academ cs and in administration. In academ cs, the Principal is the head of the
institution and the chairman of the 1 QAC. The staff council consisting of Vice-

Principal shift Il, Vice Principal Student Affairs, Deans of different schools
(Hurmani ties, Comrerce, Sciences, Languages, Sports, Research, Mnagenent,
Student Affairs, Skill devel opment), Heads of various departnents, Library and

Physi cal Education furnishes partakes to the Principal on academ c matters.

I nputs of student council representatives are also taken into consideration.
The Guru Nanak Educational Society through the Governing Council and Principa
of the college administers the institution. (The Principal is the Ex-officio
menber of the Governing body.) The Governing council of the college nmeets bi-
annual |y and di scusses about the college affairs for its devel opnent. The staff
council assists the Principal in internal adm nistration of the College. The
Principal in consultation with staff council appoints various comittee nenbers
and conveners for planning, inplementation and review of decisions taken
towards the academ c and adm nistrative devel opnent of the college. Thus, the
decentralization practice of the college has a significant inpact in acaden a




facilitating the student’s devel opnent and in adm nistration to attain the
nmotto of the College — “Pro Bono Publico” means “to provide quality education
to all”. The institution pronotes the culture of participative managenent in
policy-making, fram ng guidelines, rules and regul ations. The staff counci
nmeets frequently and the deliberations are kept on records by the Secretary of
the Staff Council, nom nated by the Principal. The institution has various
committees with specific functions to facilitate participative managenent. The
composition of the different commttees is changed every year in order to
provi de equal opportunities towards academ ¢ and professional devel opnent of
all faculty nenbers. The College has the follow ng functional conmittees : -«
The Governing Council ¢ Finance Conmittee ¢ Staff Council « 1QAC Cell -

Pl anni ng and eval uation conmittee « Admi ssion comittee ¢ Acadenic cal endar
committee ¢ Academic audit comrittee ¢ Sports conmittee o Library commttee -
Students welfare conmttee ¢« Students discipline conmttee « Fine arts
commttee « Gievance Redressal commttee (RTI Cell) o Anti - Sexual Harassnent
cell « Attendance nonitoring comrttee ¢ Scholarship nonitoring comittee -
Canmpus mai ntenance committee ¢ Canteen conmittee o Hostel conmittee ¢ Research

coordination conmttee « Wbsite nanagenent committee ¢ Students’ Counci l
Students play a major role in different activities through student council. To
ensure quality in education to the students, Board of studies conprising of
stake holders i.e student representatives, Teachers, A umi, Parents and
I ndustry representatives partakes and provide inputs for the curricul um
devel opment and i npl ementati on. The col | ege has signed 36 Menorandum of
Under standi ng (MOUs) with various organi zations during the academ c year
2019-2020. The Principal, Vice- Principal shift Il, Vice Principal Student
Affairs, Deans, Heads of the departnents, teaching faculty nenbers, non-
teaching staff, Student Council nenmbers and student representatives work
together on the progression of institution by sharing the responsibilities and
contribute to the devel opment of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curriculumis revised once in every
three years for core papers to neet the
requi rement of industry standards.
Autonony is given to the teachers to
suggest on revision of the syllabus.
The anendnents in necessary subjects
are made to ensure that the students
study the updated nodul es.
Modi fi cations are made in subjects such
as enployability, skill devel opnent and
Ent r epreneurshi p according to the need
of the hour recomended by the Board of
studies. To facilitate exposure in
ot her subjects, students are offered
two different fields of study, the
students are given an option to choose
inter disciplinary subject apart from
their major discipline to devel op
knowl edge in a different branch of his
choi ce. Suggestions and feedback
col l ected from various stakehol ders on




curricul ar aspects are considered while
fram ng the syllabus to enhance the
qual ity of education.

Teachi ng and Learni ng

Audi o Vi sual approach is followed as
an effective teaching nethodol ogy. ICT
nmet hod of teaching is used to nake the
student involve in |earning. Teachers

were trained by the authorized
technical institution to handle online
classes. Field tours and Industrial
visits are being organi zed by nost of
the departnents to inpart real tine
experience to the students. The

|l earning skills of the student is
enhanced by providing opportunities to
participate in semnars, conferences,

wor kshops and vari ous conpetitions.

Students are also trained in conducting
vari ous programes. Science
Laboratori es have been upgraded through
DBT- Star Col | ege Schene. The Centre for
Skill devel opnent headed by Dean
Dr.Anand is set up to facilitate the
students and teachers to develop their
various skill sets and to update their
know edge through vari ous courses
i ncludi ng online courses |ike SWAYAM
and NPTEL.

Exam nati on and Eval uati on

Students learning is assessed through
continuous internal assessnment tests
and End senester exam nation are

conducted to eval uate the overal
| earning of the student. Apart from
tests, the students are apprai sed based
on the class activities |ike student
sem nar, group discussions, role-play,
qui z, debates and assi gnnments.

Research and Devel oprent

The institution notivates not only
the faculty nenbers but also the
students to publish papers in
UGC/ Scopus/ peer reviewed journals with
hi gh i npact factor and present their
papers in National, Internationa
conferences. The departnents are
encour aged to conduct
Nati onal /I nt ernati onal Conferences and
Sem nars so that the student’s
community and teaching fraternity gets
benefitted. The Institution provides an
opportunity to the faculty nenbers and
al so the students by allocating seed
noney sponsored by the nmanagenent for
their research projects. The faculty
menbers are notivated to supervise
M Phil. Ph.D. Research Scholars and to
do col | aborative research to pronote
quality in research work.




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution is W-Fi enabled (MU
with Jio) that allows the students to

access to e-learning resources. The
attendance of the students is taken in
nobi | e phones with specially designed
sof tware. Equi pnent, Books, desktops

and | aptops under DBT -Star Coll ege
Schene are provided. Separate internet
connection in the library to access the
e-resources, 64 fully furnished
cl assroons. The departnents are
provided with a | aptop and LCD
projector apart fromsmart class roonmns.
Col | ege has i ndoor and outdoor gane
facilities extended to students and
staff. Water dispensers are provided
for the all Departnents. Earlier naned
M S is now operating as | M5 by
integrating and digitalizing the
overal | functioning of the coll ege and
al so all the docunents are scanned and
repost ed whi ch enables the outsiders to
view the sanme fromthe coll ege website
and facilitating the students to view
their attendance, marks, other academc
and extension activities fromtheir

respective |ogin.

Human Resource Managenent

During the Acadenic year 2019-20
Facul ty devel opnent progranmres,
Sem nars, National and |nternational
Conf erences, workshops were organi zed
by the School of Sciences, School of
Humani ti es, School of Commerce and
School of Managenent. Faculty nenbers

are al so encouraged to attend
Pr of essi onal Devel opnent progranmes,
wor kshops and conf erences organi zed by
other institutions. Em nent resource
persons fromvarious fields were al so
invited to enrich the faculties’
know edge and to enhance their
pr of essi onal devel opnent.

I ndustry Interaction / Collaboration

The Col | ege conducts vari ous
wor kshops, conferences and seminars
wherein the resource persons are
invited fromvarious | eading
corporates, firnms, etc. The departnents
are al so encouraged to invite Resource
persons fromindustries to share their
expertise with the students. Projects
and internshi ps at the undergraduate
and postgraduate |level are nade as a
part of curriculumto gain hands-on
experience. Thirty six MoUs were signed
between the institution and the
corporates/firms to facilitate the
students to avail real tine |earning




exposure. Placenent cell organizes
training programme for enployability
rel ated skill devel opnent of the
st udent .

Adm ssion of Students

Admi ssi on process for all the courses
is fully online. Adm ssions are made on
nerit basis and the managenment adheres

to the Govt. rules in the process of

adm ssi ons. Managenent Quota is al so

filled on nerit basis. Rank list and

the date of interview are upl oaded on
the website and also sent to the
shortlisted candi dates through

SVS/ Ermai | . The selected list of the

students are posted in the college

website.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The | ntegrated Managenent System
enabl es the process of disseni nation of
information in a transparent manner.
This helps in planning the events as
per the standard operating procedures
of the institution which nmnimses the
human intervention. |MS being the
centralised data repository, reports
can easily be retrieved as and when
requi red. The departnents send the
proposed plan of action to the I M5
whi ch prepares a E-Cal endar and
circulates the same to both the
teachers and students.

Adm ni strati on

Qur college uses ICT in
Admi ni stration and Managenent.
Bi onetric attendance (face and
fingerprint recognition) is conmpul sory
for both the teaching and non-teaching
staff menbers. Mbbile attendance for
students has been substituted for
manual attendance. O ficial circulars
are shared with the Heads of the
department in their login IDs in the
GN\C | MTI HAAN website. CCTVs (214
surveill ance caneras) have been
installed at strategic places on canpus
and are constantly nonitored by the
Princi pal and CAO who are ably assisted
inthis task by the IT team The
institution is also noving towards a
paperl ess environnment. The students are
able to view their attendance and marks
through their student login. In
addition to this the students can
submt their feedback, the feedback
fromtheir parents and al so conpl ete

the exit poll through the sanme neans.




Both the students and faculty nenbers
make extensive use of social nmedia |like
What sApp, Facebook, Twitter, |nstagram

and enails for social comunication.
Facul ty nmenbers al so nake use of Google
fornms to conduct exanms and qui zzes and
test the students’ understanding of the
subj ect s.

Fi nance and Accounts

The col |l ege uses I CT for transparency
in finance and accounts. The
transactions are properly recorded at
each end. The admi nistrative office
ensures appropriate bills are submitted
for all events conducted by the various
departnents. Al the account books are
properly maintained as per the auditing
procedure. Both Internal audit and
external audit are conducted at proper
i nterval s.

St udent Admi ssion and Support

The admi ssion process in the coll ege
is digitized. The college’s process of
online adm ssion is also very
transparent. The application form the
process of applying and the eligibility
criteria for the courses are displayed
on the website. Help desks are in place
to assist the candidates in filling
online applications. The candi dates
submit their application fornms online.
The students are then sel ected based
purely on nerit and as per the
reservation policy framed by the
CGovernnent. The lists of selected
students are displayed on the website.
In addition, the students are al so
i nformed t hrough nmessages, enmails, and
personal phone calls. The students pay
their fees through net banki ng. Once
admtted, the students are provided
with a college login ID which hel ps
them view their attendance and nmarks
when required. The parents are kept
updat ed about both the day to day
attendance and absent ees anong the
students.

Exam nati on

The college is fully equipped with
ICT tools which play a vital role in
t he conduct of the exanmination. The

O fice of the Controller of Exam nation
is very secure and acts as a pillar of
support for the conduct of
exam nations. The external exam ners
send the question papers in a
confidential nmanner. These papers are
then strictly scrutinized by both the
respective heads of the departnent and
the external experts. The hall tickets




are generated digitally and are
avail able to the students at their
| ogi n before the exam nation. The exans
are conducted with strict Invigilation
and nonitored through CCTVs by both the

Principal and the Controller of
Exam nati ons. The Valuation is done by
external experts. The marks are

directly upl oaded online by the office
of the Controller of Exam nations. The
results are then communicated to the
students onli ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 40 Nill 7
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

2000/ -

1. Gft worth Rs.
on Teacher’s day.

2000/ -

1. Gft worth Rs.
on Teacher’s day .

1. Managenent is
provi di ng transportation



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7858_Faculty_Emp_1613816097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7858_Development_training_programmes_1613816148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7858_Training_Programmes_1613816275.xlsx

2. For every Pongal
/ Makar a shankar ant hi /
Lohari cash incentives
Rs. 1000/- is provided to
al |l managenent staff
menbers. 3. ESI/PF anmount
is deposited for every
managenent staff menbers.
4. Tuition fees for eight
students is waived to the
wards of the staff
nmenbers. 5. Maternity
benefit is provided to an
extent of 3 nonths with
salary and further 3
nont hs can be extended on
speci al request. 6.Last 2
hours perm ssion are
granted to the nursing
nothers 7. Digita
Facul ty Devel opnent
Programe was coordi nat ed
to the teaching faculties
to adapt new digita
t eachi ng net hodol ogy. 8.
A trip has been arranged
and sponsored for al
t eachi ng and non teaching
staff nenbers to Anritsar
in commenoration with
550t h birth anniversary
of Quru Nanak Devji. 9.
Free accommodation is
provi ded for the faculty
menbers. 10. Leave
granted to staff nenbers
on medi cal grounds. 11.
Fi nanci al assistance for
staff/fam |y nmenbers are
provi ded for nedical
energenci es. 12.
Managenent is sponsoring
for staff sports and
cultural activity. 13.
Sponsoring for
registration fee to al
staff menbers for
att endi ng
I nternational /Nati ona
Conf erences. 14. G oup
| nsurance schene for
Students and Teachers.
15. Electrical water
Di spenser 16. A/C
audi tori um provi ded at
free of cost for the
personal function of the
staff nmenbers 17. RO

2. For every pongal
/ Makar a shankar ant hi /
Lohari cash incentives
Rs. 1000/- is provided to
al |l managenent staff
menbers. 3. ESI/PF anount
is deposited for every
managenent staff menbers
4. Atrip has been
arranged and sponsored
for all teaching and non-
teaching staff nenbers to
Anritsar in comenoration
with 550th birth
anni versary of Guru Nanak
Devji. 5. Maternity
benefit is provided to an
extent of 3 nonths with
salary and further 3
nont hs can be extended on
speci al request 6. Last 2
hours perm ssion are
granted to the nursing
nothers 7. A/ C auditorium
provi ded at free of cost
for the personal function
of the staff nenbers
8. Festival Advance/ |oan
are provided to the staff
menbers 9. Electrica
wat er Di spenser is
available in all offices.
10. Every day tea is
provided tw ce for non-
teaching staff. 11. RO
wat er plant for the whole
college 12. Staff rest
room for wonen 13. Tution
fee concession of college
and school are given to
t he wards

facilities for Industrial
visits to all the
students 2. Langar (Free
meal schene) is a unique
progranme where nore than
350 students are provided
I unch every wor ki ng day.
3. Managenent is
sponsoring for al
cultural activities for
the students every year.
4. The managenent
provi des cash awards and
sponsors the sports kit
and expenses on events
out si de col | ege for
students every year. 5.
Music club is created and
musi cal instruments have
been purchased to
encourage the students to
pursue the interest
registering in the club.
Different clubs |ike
dance club, theatre club
and folk club are forned
for the students benefit
to exhibit their talents
and interest. 6.
Onam Pongal / Makar a
shankarant hi/ Lohari
cel ebrations are
sponsored by the
managenent of the
college. 7. Students are
encour aged and exposures
are provided in event
managenent 8. Students
are notivated and
facilitated with rea
time entrepreneurship 9.
Col l ege is providing
group insurance to all
the students 10. Yoga,
Medi tation are provided
by the managenent to the
students as part of the
stress managenent
mechani sm




wat er plant for the whole
col |l ege. 18. Separate

recreation roomfor wonen
staff nenbers with all
necessary facilities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege accounts are audited for each financial year and the general audit
report are received and subnmitted to the Governing council for approval in the
annual general body neeting. The incone and the expenditure accounts and
bal ance sheet are internally audited by Nagaraj an Associates, Chartered
Account ant, Chennai. External and Statutory audit are done by G Balu
Associ ates, LLP Chartered Accountant, Chennai. They conduct the audit in
accordance with auditing standards generally accepted in India to find out the
fair and trueness of the accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

117867045. 8

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Academi c Yes | QAC, GNC
Qualified peer
team from
Uni versities
and reputed
aut ononous

Col | eges.
Admi ni strative Yes Recogni zed Yes | nt er nal
audit firnms Audi t or, GNC,

Chennai

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

« Parents are active part of GNC Canmpus Life. They are invited on Fresher’s day
to visit the canmpus and neet the teachers. They are al so the active part of
Col | ege day, Sports day and Graduation day. * Every senester parents teachers
meeting is conducted thrice and the neeting dates are schedul ed in acadenic
cal endar for the benefit of parents. ¢ During PTM parents neet the teachers,
mentors and Head of the Departnents to know the progress of their ward. They
al so give their feedback and grievances if any. ¢ Parent’s feedback plays an
integral role in the growth and devel opnent of Guru Nanak College. Periodically
GNC col l ects the feedback from parents on acadeni c and extension activities of
the coll ege and takes action accordingly.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7858_Funds_or_Grants_1611924359.xlsx

6.5.3 — Development programmes for support staff (at least three)

e Sports events for support staff are conducted as a part of Annual Sports Day
Events ¢ Training is given to the adm nistrative staff on operating the
adm ni strative nodules. ¢ Administrative staff were trained on Integrated

Fi nanci al and Human Resource Managenent System by PAO south in association with
Wpro Limted « In conmenoration of 550th birth anniversary of Guru Nanak

Devji, Medical canp was organi zed for the benefit of supporting staff.  The

Managenent sponsored a one week spiritual tour to Anritsar for all staff

menbers in February 2020 ¢ A credit thrift society functions effectively inside
the college prenises for the benefit of the staff ¢ Hot and cold water

di spensers are installed in all the Ofices in canpus « Staff are provided with

Tea twi ce a day by the Managenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e School system has been initiated and vari ous School Deans have been appoi nted
e Extension of Integrated Managenent Systemw th new i nproved nodules « Of
campus girls hostel has been established and additional Hostel facilities for

boys has been arranged off canmpus ¢ Medical Centre is initiated for the benefit
of Students, Teachers and general public ¢ E- Library in separate floor is
initiated in the new upcom ng Building ¢ The provision of Food Court and one
nore canteen in the new bl ock ¢ Faculty nenbers conducted Online renedial

coaching for slow | earners

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ral |y on 03/ 09/ 2019 03/ 09/ 2019 125 450

protection
against Child
abuse

CGender | ssue- 17/ 09/ 2019 17/ 09/ 2019 800 115
Awar eness on
adol oscent
heal t h probl ens

"Movi e Revi ew 11/ 09/ 2019 11/ 09/ 2019 15 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7858_Quality_Initiatives_B_1611924485.xlsx

Ner konda
Paarvai on
Worren
enpower ment "

"Mbvi e Revi ew
Ner konda
Paarvai on
Wonen
enpower ment "

17/ 12/ 2019

17/ 12/ 2019

120

150

CGender
Awar eness -
Kaval an APP SCS

12/ 01/ 2020

12/ 01/ 2020

800

120

Awar eness
canp on Wonen
Enpl oyability -

"Scal e up

busi ness. "

06/ 03/ 2020

06/ 03/ 2020

850

120

I nt er nati onal
Wnen' s Day
Cel ebrations

07/ 03/ 2020

07/ 03/ 2020

650

145

Webi nar on
Preventi on of
Chi I d Sexual

Abuse

24/ 04/ 2020

24/ 04/ 2020

225

140

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10 KVA Sol ar

pl ant was erected. It

produces 53 units per day.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 38
Provision for |ift Yes 38
Ranp/ Rai | s Yes 38
Rest Roons Yes 38
Scri bes for exam nation Yes 13
Speci al skill Yes 22
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!




View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)
Guru Nanak Centre for 14/ 12/ 2019 Moni toring every
Research - Code of ethics relevant clains in

research through
publ i cations, thesis,
oral presentations,
docunents on resear ch,
nmust be substanti ated
ethically.nonitors
pl agi ari smin research
with the scrutinization
of research ideas,
protocol s invol ved, and
research witing with
necessary research

et hi cs.
Intell ectual Property 17/ 03/ 2020 Creating awareness on
Ri ghts Cell the practices and

protection of
Intell ectual Property
Ri ghts in general and of
the college to
acadeni ci ans,
adm ni strative staff
menbers, research
schol ars and students
bot h inside and outside
the institution.

Deans O fice- Hand Book 29/ 02/ 2020 Providing Curriculum
design, CBCS pattern,
General Electives, PGCs,
PSCs and COs, Non-maj or
El ecti ves and general
rul es and regul ations for
successful conpl etion of
t he course.

Skill Devel opnent 16/ 09/ 2019 The Skill Devel opnent
Centre Centre acts as a catal yst
in providing Certificate
courses in skill
devel oprment in
col l aboration with
ext ernal agencies with
whom t he col | ege has
si gned MOUs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7858_Inclusion_1613816758.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7858_promotion_activities_1611925116.xls

Initiatives: o 29 Nunmbers of Rain Water Harvesting wells have been provided. -
Ver m conposting pits have been provided. ¢« Sewage treatnent plant has been
constructed. ¢ Plastic itens |ike cups, water bottles have been replaced with
stainless steel tunblers in the canteen. « Al the electrical lights and bul bs
are replaced with LED lights to reduce the gl obal warm ng. ¢ For tasks like
campus cl eani ng and nai ntenance, 35 staff have been outsourced ¢ Paperless
systemin college Geen clean canmpus: ¢ The institution has a practice of
greenscapi ng the canmpus with trees, plants and scattering of seed balls on a
regul ar basis by the students of National Service Schene and Enviro club. ¢ The
Coll ege is situated near PTC bus stops/ railway stations and the Government
gi ves bus passes for the students and encourages the use of public transport by
students staffs thus paving a way for pollution free canpus.  Separate car
par ki ng and two-wheel er parking facilities for faculty nmenbers, administrative
staff and students ensures a healthy and | ess carbon enm ssion environment  The
canpus i s snoke free and does not allow the dead | eaves and waste papers to be
burnt. They are instead scientifically deconposed off. ¢« Qur institution is a
tobacco free zone. An awareness progranmes on the ill effects of tobacco usage
is shared anong the students through street plays, mnme, and puppet shows.
Energy conservation ¢ Every departnment follows a policy of switching off
lights, fans and other electrical equipnent when not in use. « Newy built
cl assroons, departnents, discussion roomand the pavilion hall of the college
are airy, well ventilated and bright to enable the best use of natural |ighting
during the day time. LED Iights are used wherever the natural light is
insufficient to save power. Electrical appliances in old buildings are repl aced
wi th energy saving equi pnment. ¢ Alnost all the conputer nonitors in use are
either LED, LCD or TFT types to ensure mini num usage of electricity and also to
reduce the level of radiation. Water harvesting ¢ Rain water harvesting has
been carried out in the college. The water thus harvested is being used for
watering the plants and trees. ¢ Planting of trees and plants in the college
t hroughout the canpus on a regul ar basis helps in the pronotion of
afforestation. Hazardous waste nanagenent ¢ The col |l ege generally does not
generate any hazardous waste in any manner. ¢ Waste is segregated as
bi odegr adabl e and non-bi odegradabl e. « The college has built a solid waste
di sposal bin. Solid wastes |ike broken glass beakers, test tubes, rubber tubes,
etc. are collected fromthe respective | aboratories and disposed in a safe
manner. e Eco-friendly nethods of gardening are adopted wherever possible. -
Chenmi stry | abs are equi pped with exhaust fans and fume hoods. ¢ MId chemicals
are used for cleaning and nmintaining the canpus. ¢ Sterilization is perforned
by aut ocl aving and then the renmaining wastes are properly di sposed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Swabodhi ni Canpus: 1. Title of the Practice Swabodhi ni School for specia
children and vocational center in Guru Nanak Col | ege canpus — inparts education
for students with special needs. 2. Objectives of the Practice ¢ To encourage
self-confidence in children with autism intellectual disabilities and
associ ated challenges in the age group of 4 to 30. ¢ Providing speci al
educati on, occupational therapy, speech therapy, yoga and vocational training
to the students depending on their functional ability and age. ¢ Training in
vocational skills preparing students to be mainstreaned into society or to be
trained for supported enploynent. 3. The Context A new center of Swabodhini was
started within our college canpus which has brought remarkable progress in the
students with special needs. The students were given various activities such as
gardeni ng, sports, annual day, run for fun, parent counselling, science |ab,
group conmuni cation, life skill training, experiential |earning and vocationa
products to fine tune their skills and nurture their fine notor skills. 4. The
Practice A yearlong vocational skill training courses, in the domains of




Conmputer/ Admin skills, Retail Skills and Culinary Skills, have been accredited
by Guru Nanak Col | ege (Autononous) and the students receive certification from
the coll ege. The students of Swabodhi ni canpus are encouraged to make snall
gift itens such as Tulsi balcony, Diyas, small |anps, handicraft itens on their
own out of nud and placed for sale along with the other products offered for
sale by GNC N Devour through stalls, a nock conmpany run by the students of the
Departnment of B.com Honours. It is identified that the parents of children
with special needs have a significant inpact on their children and with the
hel p of parent counselling, a healthy parent-child interactive environnment
coul d be acconplished which will help themto get positively involved in the
education of their child and further help themto contribute nore to the
child s devel opnent. Using this nethod, parents are taught to learn how to
adapt thenselves to the environnment around their child, the different teaching
materials used to help their child and also be in tune with the curricul um of
the school. The latter being an individualized programfor each child and
depend on the child s needs. This further helps in creating a famliar pattern
for the child, which also helps the parents to stay abreast of their child s
devel opnent. The Learning life skills provides students with nental
disabilities help in devel opi ng social/personal, life, and self-concept skills
to help them achieve greater self-sufficiency. 5. Evidence of Success Three
students are enployed in the college (one in CAO office, one in library and one
in COE office) for alife of dignity. GNC students have al so been benefitted by
gai ni ng human val ues such as equality, enpathy and care by interacting with
them This Inclusion, the first of its kind, has brought about remarkable
in the students with special needs. Swabodhi ni adopts experienti al

progress,
learning into the curriculumfor relating the classroomknow edge acquired into
real |ife experience. Every class has a structured tinetable for these sessions

every nonth and the teacher along with students caregivers make visits to the
pl aces/ | abs/ locations etc where they are shown the real |ife denobnstrations.
The visits are nade at |east twice or thrice based on the needs until the child
becones i ndependent. The concepts taught through experiential |earning include
— travel through public transport, social behaviour in public places like
mal l's, tenples, theme parks, theatres etc., shopping skills through visit to
departnental stores, historic facts through nuseumvisits etc. 6. Problens
Encountered and Resources There is no problemas the nanagenent is keen on
provi di ng support services to the special children at college canmpus. Covid 19
Pandem ¢ M grant workers Relief canp: 1. Title of the Practice M grant workers
Relief Canp for the Covid 19 Pandem ¢ — Guru Nanak Educational Society in
association with the Tam | Nadu Hone guards offered to conduct a relief canp in
the coll ege canpus. 2. (bjectives of the Practice To extend help to the m grant
wor kers during the | ock down period. 3. The Context As part of the Institution
Soci al Responsibility, the Guru Nanak Educational Society in association with
the Tam | Nadu Hone guards readily offered to conduct a relief canp, in the
Col | ege canpus, for guest workers during the | ockdown period to contain the
Covi d- 19 pandenmic. M. Manjit Singh Nayar, the college General Secretary and
Correspondent is the Assistant Commandant General TN Hone Guards initiated the
m grant workers relief canp and was extendi ng gui dance ensuring hi gh standards
t hroughout the canp by his presence. 4. The Practice Around 2600 mi grant
workers (mainly from Gdi sha, Assam and ot her part of North east) and 100
vol unteers were provi ded acconmodati on with basic needs such as nutritious
food, bed sheets, toiletries and health needs such as health screening, yoga
and exercise sessions adhering to social distancing and all hygiene norns |aid
down by the authorities. 5. Evidence of Success The canp was supported and
visited by several service organizations and individual donors in terns of
service, food materials, essentials and nonetary assi stance. Hi gh ranking
officials including the D&, Conm ssioner of Police, ADGP (Hone guards),
Conmi ssi oner (Corporation of Madras), |AS and IPS officers and other senior
officials visited the canp regularly. The Chief Mnister of Tam | Nadu Shri.




Edappadi K. Pal ani swani visited the canmp in person and participated in the
distribution of food. He addressed the canp vol unteers and the guest workers.
He al so held a press neet at the Coll ege Canpus on the managenent of COVID
relief canps, at the conclusion of his visit. The Leader of the Qpposition also
visited the canp and provided |large quantities of relief materials, including
masks, bread, groceries and vegetables to the canp. At the conclusion of the
Canp, el aborate arrangenents were also nade for their snooth return by train to
their home states. This was a nodel canp and the great service rendered by the
Col | ege was accorded w de appreciation fromvarious quarters. The |ocal,
national and international Press and Media chronicled this initiative
extensively 6. Problens Encountered and Resources No problens were faced as
neti cul ous pl anni ng and executi on was ensured.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://gurunanakcol |l ege. edu.in/files/Best-Practices-2019-2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Guru Nanak College is the outcone of a small group of three hundred Sikh
famlies who have, for their entrepreneurial reasons, made Chennai their hone.
Their benevol ence led themto partake in the devel opnent of a | ocal comunity

t hrough the spread of education. They established the Guru Nanak Educati on
Soci ety and under its aegis, Guru Nanak Col |l ege was founded in the year 1971 to
mark the 500th birth anniversary of Guru Nanak Dev ji. The core val ues and
functioning of the college are guided by the notto “Pro bono Publico” - in
service to society. GNC does not claimmnority benefits despite being founded
and established by a Si kh managenent. It stands tall extending a strong support
to the majority community. One third of its students are first generation

| earners nore than 92 of themare fromsocially or econom cally backword
sections of society. The college plays a vital role in uplifting youth fromthe

weaker sections by giving them an affordable education with world class

infrastructure and highly qualified, professionally skilled and spiritually
notivated teachers. Qut of the 280 faculty nenbers, 137 hold PhD degree and 75
are NET/ SLET qualified. The college has a full-fledged Learni ng Managenent

System (LMS) where faculty can upload study materials such as Power Poi nt
presentations, blog articles, YouTube videos etc. |ICT enabl ed observational and
experiential |earning through conferences, webinars, presentations, workshops,

group di scussions, internships, projects, industrial visits and virtual e-
| earni ng sources enhance our students’ capabilities and enriches their

know edge | eading to practical exposure in the relevant field. This ICT
enabl ing does not end with the supply of technol ogy hardware but rather in the

synchroni zation of the | earner, the teacher, and educational resources. The
coll ege has a wel |l -equi pped | ntegrated Managenent System (I MS) that supports
t he managenent and administration in decision-nmaking to enhance quality in al
arenas of the institution. Apart fromthe adni ssion and exam nati on process,
various nodul es were introduced expanded upon to neet the requirenents of
academ c, research and co-curricular activities, and adm nistrative processes.
It integrates all franmeworks into a single systemthus naking the canpus a
“Paperl ess Canpus”. The Col |l ege is governed by a philanthropic council no
private ownership is clainmed. Al nenbers of the council are successful
entrepreneurs with a high social standing and with a noble desire to serve
soci ety. The managenent is highly comritted and all surplus fromthe
institution is cycled back into the welfare and upliftnment of the college. The
exponential growt h and devel opnment of the college is largely due to the service-
orientated perspective of the managenent. Regul ar social outreach progranmes
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hel p within the canpus such as Langar - m dday meal for needy students - and
Swabodhi ni - skill devel opnent and day care centre for special children - are
an integral part of GNC. The college al so provides support to the |ocal
communi ty when required. Over 2600 m grant workers were provided accommodati on
and their basic necessities were net over the course of the pandenm c. Guru
Nanak Col | ege has a strong tradition of providing world class players in
various

Provide the weblink of the institution

htt ps://gurunanakcol |l ege. edu.in/files/Distinctiveness-of-the-
Institution-2019-2020. pdf

8.Future Plans of Actions for Next Academic Year

e Plethora of events and activities are planned for the yearlong cel ebrations of
Guru Nanak Col | ege CGol den Jubilee year ¢ To establish a Centre for Excellence
that provides total quality managenment practices of the institution ¢ Guru Nanak
Media Centre to be instituted for Media related Support ¢« To conduct Full-fledged
online adm ssions from 2020 batch onwards ¢ Exclusive Snmart Cl ass roons to be set
up for each departnent ¢ To strengthen the GNC-LMS with enriched and vast variety
of e-Content by the Faculty Menbers for the benefit of the students. ¢ Pl anning
to upgrade the GS. G Il Research Institute into a Multi-Di sciplinary Research
Centre ¢ To include Guru Nanak Journal for Milti-Disciplinary Research into UGC
Care list and efforts to be nade to get indexed in Scopus, SCI and Wb of Science
e To initiate 360 Degrees Staff Appraisal for the Faculty nenbers ¢ To enhance
the skill and know edge of the faculty nmenbers by organi sing nore exclusive
Facul ty Devel opnment Programme for Departnent Heads, Faculty nenbers, |MS training
and orientation programfor the new faculty nmenbers ¢ Professional and
Personal ity Devel opment Training Programres to be conducted for Non-Teaching
Staff ¢ The Unbrella of the know edge sharing platformto be extended beyond
departnents and schools and to organise Inter-Disciplinary progranmes for the
faculty menbers. ¢ To adopt proficient ICT policy by engaging i nnovative online
t eachi ng nmet hodol ogi es ¢ | ndustry Academi a Concl aves across disciplines to be
pl anned and executed ¢ To pronote professional devel opnment of the students
through - workshops, skill devel opnent prograns, Sem nars, Conferences,
concl aves, Hands on training programes, projects, Internships in line with the
changi ng post pandenic scenario ¢ To strengthen the Placenment cell by signing
nore MOUs with Milti-National Conpanies and to increase the Alumi contribution
for the placement ¢« New Courses nanely BSc. Data Anal ytics. B.Com Conputer
Applications, B.A Defence (Additional Section) and B. Com (CGeneral - For Whnen) to
be i ntroduced keeping in mnd the industrial requirements ¢« In order to provide
vast opportunities for the students to opt and | earn the subject of their choice,
Syllabus is to be revised to include many el ectives for the Inter-disciplinary
papers ¢ To Adapt Online Exaninations and bl ended learning for the betternment of
the students ¢ The Teachers to be encouraged to conduct and attend webi nars,
conferences and wor kshops through online node. ¢ Online Faculty Devel opnent
Programes, Short Term Training courses and Refresher courses to be devel oped
conducted regul arly.
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